
 
   

Value Access Manager
  
  
  
  
  
  
  
  
  Job ID 
  REQ-10025558  

  
  12月 03, 2024  

  
  Colombia  

  
  

  摘要  

-Leads the implementation of a sustainable Patient Access strategy at a local (CPO) level. Collects
and analyze data to generate insights for Patient Access submissions that jointly create value for
customers, patients and Novartis.

  

  About the Role  

Major accountabilities: 

Lead projects to submit patient access dossiers to regulatory authoritiesapplying high
standards of operational excellence.

Key performance indicators: 

Achievement of Novartis local P&R and uptake targets -Effective use and improvement of
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tracking systems to measure access.
Shortening product(s) time to market -Improvement/expansion of patient access

Minimum Requirements: 
Work Experience: 

Understanding of National Health Care, regulatory environment of drug.
Experience with reimbursement dossier compilation.
Proven ability to understand and clearly communicate scientific and.
Strong negotiation and analytical skills.
P&R and Listing processes.
economic topics.

Skills: 

Agility.
Analytical Skill.
Analytical Thinking.
Computer Network.
Cross-Functional Collaboration.
Customer-Centric Mindset.
Finance.
Health Economics.
Health Technology Assessment (Hta).
Healthcare Sector Understanding.
Key Account Management.
Market Access.
Process Management.
Product Positioning.
Project Management.
Public Affairs.
Real-World Evidence (Rwe).
Value Propositions.

Languages :

English.

  

Why Novartis: Helping people with disease and their families takes more than innovative science. It
takes a community of smart, passionate people like you. Collaborating, supporting and inspiring each
other. Combining to achieve breakthroughs that change patients’ lives. Ready to create a brighter
future together? https://www.novartis.com/about/strategy/people-and-culture

Join our Novartis Network: Not the right Novartis role for you? Sign up to our talent community to stay
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connected and learn about suitable career opportunities as soon as they come up: 
https://talentnetwork.novartis.com/network

Benefits and Rewards: Read our handbook to learn about all the ways we’ll help you thrive personally
and professionally: https://www.novartis.com/careers/benefits-rewards

  
  部门 
  International  

  Business Unit 
  Innovative Medicines  

  地点 
  Colombia  

  站点 
  Bogota (Oncology) / Cali (Pharmaceuticals)  

  Company / Legal Entity 
  CO01 (FCRS = CO001) Novartis de Colombia S.A  

  Functional Area 
  Market Access  

  Job Type 
  Full time  

  Employment Type 
  Regular  

  Shift Work 
  No  

  Apply to Job 
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https://talentnetwork.novartis.com/network
https://www.novartis.com/careers/benefits-rewards
https://novartis.wd3.myworkdayjobs.com/en-US/Novartis_Careers/job/Bogota-Oncology--Cali-Pharmaceuticals/Value-Access-Manager_REQ-10025558


Novartis is committed to building an outstanding, inclusive work environment and diverse teams'
representative of the patients and communities we serve.

  

  
  
 

  
  
  Job ID 
  REQ-10025558  

  Value Access Manager  

Apply to Job 

Source URL:
https://www.novartis.com.cn/careers/career-search/job/details/req-10025558-value-access-manager

                               4 / 5

https://novartis.wd3.myworkdayjobs.com/en-US/Novartis_Careers/job/Bogota-Oncology--Cali-Pharmaceuticals/Value-Access-Manager_REQ-10025558


 List of links present in page 

1. https://www.novartis.com/about/strategy/people-and-culture
2. https://talentnetwork.novartis.com/network
3. https://www.novartis.com/careers/benefits-rewards
4. https://novartis.wd3.myworkdayjobs.com/en-US/Novartis_Careers/job/Bogota-Oncology--Cali-

Pharmaceuticals/Value-Access-Manager_REQ-10025558
5. https://novartis.wd3.myworkdayjobs.com/en-US/Novartis_Careers/job/Bogota-Oncology--Cali-

Pharmaceuticals/Value-Access-Manager_REQ-10025558

Page 5 of 5

Powered by TCPDF (www.tcpdf.org)

                                                     5 / 5

http://www.tcpdf.org

